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Union Avoidance Plan
Companies have tried to put off workers' unions from the company’s business. Amazon is one of the companies that have disregarded its workers union. Amazon is putting efforts to avoid the workers union from their companies. Amazon has put up various measures to prevent workers from organizing a union. Amazon controls everything around the employees to prevent workers from uniting to demand for better working conditions and safety tools and equipment for workers in amazon's warehouses. Amazon has also reduced the organization's workers freedom of expression; this is because the organization views employees' demand for better working conditions as a threat to the organization. Therefore, Amazon has put up installing software that detects and examines any information concerning the workers union. Amazon has successfully avoided the workers union, which is unethical.
Q7
From this case study, it is clear that contacting the client using the restaurant's social media platform is against the restaurant's laws. Therefore, it is clear that Maggie invaded the student's privacy using the restaurant's social media platform, which is against the restaurant’s laws; hence it is clear that Maggie went against the restaurant's laws. The disciplinary measure that is most appropriate in this case is giving Maggie a verbal warning because Maggie has no current record of indiscipline; furthermore, Maggie's action was work related and in good faith. The restaurant human resource manager should verbally discipline Maggie privately to prevent future occurrence of a similar case. Additionally, the workers union should intervene Maggie to be given a lighter punishment. Her actions were aimed at the well-being of the restaurant.


Conclusion.
The organization should start promoting their workers to join the workers union. The workers union help workers to air their grievances to the management. It is unethical for the organization to avoid workers' unions.
